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Automated Onboarding System
 Human Resource (HR) practitioners always experience a daunting task of integrating new employees into the system. The onboarding process entails recording personal credentials such as full names, contact information, postal addresses, ID photos, and business cards. The HR practitioners have to handle so much paperwork leading to exhaustion. Besides, the new employees take a lot of time filling the onboarding forms. 
An organization that experiences such challenges can adopt software that automates the onboarding process. Besides, the proposed IT framework makes HR operations paperless since the recruits enter their credentials which are stored in the system’s database. The advantages of the system include reduced office space used to hire new employees. Paperless operations also minimize storages spaces used to store large amounts of documents and files (Human Resource Articles, 2015). Also, the new employees enter their credentials with a lot of ease at the entry office. Most importantly, HR practitioners can easily retrieve employees' information from the system's databases. Besides, they can effectively carry out assessment appraisal since they do not have to	 read huge amounts of papers to get the required information as it is displayed on the screen with a touch of a button (Nawaz & Gomes, 2014). Automated onboarding process instills the organizational culture into the new employees at the time of entry. They get the impression that the company values efficiency. Notably, the cost of printing documents is significantly reduced,
Conversely, the organization needs to hone the practitioners' technical and computer skills to operate the IT system. In this regard, they incur additional expenses. Also, automation technologies can lead to an overhaul of the management since their skills will be redundant. Besides, the organization needs to meet regulatory compliance to ensure that the system meets quality assurance. Lastly, organizations need to careful while implementing the new system since it is likely to have an impact on the morale of the employees.
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